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A Campaign of Fear
“Launch the Largest Deportation Program in American History” 

–Short Money ($350B-1Trillion)
–Short Resources (ICE staff shortages, federalizing state 

entities and other federal agencies for enforcement 
purposes, sharing of data across agencies, i.e. IRS, FBI)

–Lawsuits, Crowded Imm Courts

THEREFORE…
–Circumvent Due Process 

• Warrantless Roundups
• Expansion of Expedited Removal
• Expulsion to 'Bridge Countries'
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A Campaign of Fear
–To 'Close' the Border

§Dismantling the nation's asylum protection system
§Travel Bans

–Attack 'Sanctuary Cities' 
–Rescind Policies that Protect 'Sensitive Locations' from 

Immigration Enforcement
–Restrict Legal Immigration (i.e. TPS, Parole Programs)
–Attack Constitutional Rights

§Birthright Citizenship
§Due Process

–Alien Registration Requirement 
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•Identification & Apprehension
–After applying for an immigration benefit
–Entering the U.S. at border / port of entry
–Workplace "Raids" or "Enforcement 
Operations“

•Home Depots, Warehouses
–Criminal Justice System
–Homes

Enforcement Methods
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Who is Most at Risk? 

•Orders of Supervision / Intensive Supervision 
Appearance Programs by ICE

–Individuals with final order of removal to remain in the 
U.S. because their country will not accept them / will 
not issue travel documents

–Recent re-detention of Southeast Asian community 
members during ICE Check-ins

•Someone With an Outstanding Removal Order
–Ordered Removed but never left
–In Removal Hearings but never showed up
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Who is Most at Risk?

•“Recent Arrivals”
–Expansion of Expedited Removal: 

•any noncitizen who entered without inspection, 
encountered anywhere in the U.S., who cannot 
provide proof they have been in U.S. for 2 years 

• Previously Been Deported (Reinstatement) 
– Individuals who have been previously deported and 

reentered without inspection
• Immigrants (undocumented & lawful) with Criminal 
Activity 

– See also 2/28/2025 “Notice to Appear” Memo
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Know Your Rights
Where Does This Come From?

oThe U.S. Constitution
o4th Amendment = protects people from 
unreasonable searches and seizures
o5th Amendment = right to remain silent
o6th Amendment = right to legal 
representation
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Know Your Rights:
How to Review a Warrant
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WHAT TO LOOK FOR IN A VALID 
JUDICIAL (ARREST/SEARCH) 
WARRANT:
ü At the top, it says Superior Court of 
California or U.S. District court

üMake sure the warrant has the correct 
name and address

üMust be a “search” warrant to enter. If 
they only have an arrest warrant, they 
do not have authority to enter/search 
property

üSearch can only be executed at the 
time indicated

üMust be signed by a judge
If ANY of the above is missing, you are 
NOT required to permit a search in a 
private space.



ØADMINISTRATIVE WARRANTS DO 
NOT ALLOW ENTRY!

ØICE/DHS “Warrants” or “Detainers” 
are documents issued by immigration 
officers

ØThese types of warrants do not allow 
4th amendment entry to a home or 
private space in order to search or 
make an arrest.

ØThis warrant is only valid to arrest 
the person indicated – no one else.

ØOnly a judge can authorize ICE to 
enter a private space without 
consent!

Know Your Rights
How to Review a Warrant
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What Does ICE Look Like?
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What to Carry
•Valid green card or work 
permit

•USCIS receipt notice (if any)
•State ID or Driver's License
•Red Card
•Contact Information of your 
Immigration attorney

Know Your Rights

What NOT to Carry
• Documentation about 

one's country of origin, or 
birth country (e.g. 
passport or birth 
certificate)

• False identity or false 
documents

• Documents that are not 
yours
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•Gather and Make Copies of all Immigration Documents
•Gather Proof you have resided in the US for over 2 years

–Those who cannot prove they have not been in the United 
States for at least the past 2 years may be subject to expedited 
removal.

•Get an immigration ‘check-up’ with a qualified provider
–But be careful of immigration fraud or 'notarios'

•Explore post-conviction relief, if applicable

Know Your Rights:
What You Can Do Now
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Know Your Rights:
What You Can Do Now

Make a family preparedness plan
•Steps to prepare their family, including child-care issues in 
the event of ICE contact 

•Make sure children have passports if they were born in 
the U.S.

•ILRC Family Preparedness Plan: 
https://www.ilrc.org/sites/default/files/2024-11/Step-by-
Step%20Family%20Preparedness%20Plan_ENG_FULL_
Nov%202024.pdf
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Know Your Rights
At the Workplace
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What is a Public vs. Private space? 

•“Private space” with 4th Amendment protection from 
unreasonable search and seizure must have a 
“reasonable expectation of privacy”

–Your home, bathroom = reasonable expectation 
of privacy

–Areas of your office accessible by the public (e.g. 
building lobby) = NO reasonable expectation of 
privacy

•But inside secured locked doors = reasonable 
expectation of privacy
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1. Stay calm.

2. Do not open the door. Ask to see ID of the ICE agents.

3. Inform ICE agents you are NOT authorized to provide access. Only 
the organization’s authorized person is allowed to authorize access. 
(Select an authorized person and inform all staff about who this person 
is, what their role is, and what staff’s role is when ICE approaches).

4. Contact the authorized person.

– If you cannot get in touch with the authorized person, inform ICE 
they can either wait in a public area until the authorized person can 
come, or come back again later. 

Steps to Take at the Workplace
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5. Ask ICE agents for a warrant (do not open the door; ask them to slide 
any documents under the door). The authorized person should review the 
“warrant” to decide if ICE will be permitted access.

6. Inform all staff ASAP of ICE presence on the premises in the manner 
that is likely to reach as many staff as possible immediately. 

7. Staff who are in the office when receiving this message should 
immediately close or lock their laptops/computers and ensure any sensitive 
information is not left in plain view.

8. Inform any patrons or community members present of their rights (hand 
them a red card if possible).

Steps to Take at the Workplace
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